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WARRANT OF APPOINTMENT. 

By the Lord Lieutenant-General and General Governor of L'cland. 
FRENCH. 

WE hereby nominate and appoint : — 

The Right Honourable Sir John Ross, Bart., one of the Justices of the 
Chancery Division of the High Court of Justice in Ireland (Chairman) ; 
Sir John J. Taylor, Assistant Under-Secretaiy ; 

Alaurice F. Headlam, Esq., Treasury Remembrancer ; 

Thomas J. Smith, Esq., C.B.E., Acting Deputy Iirspector-Geueral of the 
Royal Irish Constabulary ; 

James B. Wright, Esq., C.B.E., LL.D., Chief Constable, Newcastle-on- 
Tyne ; 

Lawrence W. Mui-pliy, Esq., Chief Superintendent, Dublin Metropolitan 
Police, 

to be a Comnuttee to inquire and report a.s to the reKirgauisation of the two Irish 
Police Forces to he mitiated concurrently with the grant to those Forces of the rates 
of pay prescribed by the De.sborough Committee. 

Given at His Majesty’s Castle of Dublin, this 26th day 
of October, 1919. 

By His Excellency’s Command, 

JAME8 MacMAHON. 
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VJi^E-KltXiAL OOMMJH.SION ON THE RE-ORGANISATION AND PAY OF 
THE IRISH POLICE FORCES. 


REPORT 


TO 

HIS ENCEiiLENIY .JOHN DENTON PINKSTONE, VISCOUNT FRENCH 
OF YPRES, LORD LIEUTENANT-GENERAL AND GENERAL 
GOVERNOR OF IRELAND. 


Mav it please Youe Excellency, 

.1. VVe, tlie (.!omniittee appointed to inquire andre}ioit as to the re-organisation 
ot the two Irish Police .Forces to be initiated concurrently with the grant to these 
J< oroos of the rates of pay prescribed by the Pesborough Committee, have the honour 
to submit to Your Excellency the following report : — 

2. riie Committee held 15 sittings, including 7 for taking evidence, at the 
Office of the Master of the Horse, Dublin Castle, commencing on the 4th Novenihei', 
1919. 

d. Notice of our sittings having been duly given, we examined all witnesses 
who desired to be beard representing all ranks of the Royal Irish Constabulary 
and the Dublin Metropolitan Police. The names of the witnesses ^vho gave evidence 
appear in the Schedule attached to this report. 

4. liad before us the demands and views of both Forces as formulated by 
their Representative Committees respectively. As regards the Constables and 
Sergeants of botli Forces we have follow’ed the recommendations of the Desborough 
Report as to Paj% Allowances and Pension. We have suggested the application 
of the other recommendations of the Desborough Report in so far as they are 
applicable to the conditions existing in Ireland. 

5. As regards the Higher Ranks of both Forces some difficulties arise. In 
the Royal Irish Constabulary there are Head (.onstables, District Inspectors (first, 
second and third class), and County Lispectors. In Great Britain there is no rank 
quite, equivalent to these grades. 

6. In the Dublin Metropolitan Police the duties of those in the Higher Ranks 
do not exactly correspond with those performed by the l*olice Forces in Great 
Britain. 

7. .By comparing the duties and conditions of Officers serving in botli Police 
.Forces here and those of the Officers serving in Great Britain we have endeavoured to 
recommend a scale that ■wall harmonise with that -appearing in the Desborough 
Report. 

8. In the Statement placed before us b}^ members of the Royal Irish Con- 
stabulary to the effect that a large amount of work was performed for Government 
Departments -without payment, the allegation being that this was peculiar to Ireland, 
we satisfied ourselves that similar duties are performed by all tlie Police Forces ia 
Great Britain. 

9. In dealing witli the two Iiisli Police Forces we deem it advisable to divide 
our report into two parts. Part I. — Pensionable Pay, Allowances, Pension and 
Recommendations in regard to the Royal Irish Constabulary ; Part II. — Pensionable 
Pay, Allowances, Pension and Recommendations in connection with the Dublin 
Metropolitan Police, and concluding with our Recommendation of a general 
character. 

B 2 
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PART I. — Royal Irish Constabulary. 


PENSIONABLE PAY. 

10. The tact of the Govenunent havmg recognised the scale of pa\- recommended 
by the Desborough Committee for the rank and file simplified the \\'ork of the Irish 
Committee. We therefore adopt absohitelv Sections 39 to 41 of their Report as 
folloT^ s : — 

11. Constables . — We recommend that the .standard scale of pensionable pav 

for Constables should be 70.s. weekh' on the C'onstable's appointment on probation 
nsmg by annual increments of 2s. to 90s. ^veeldy, ^\•ith t^vo further iorrg service 
mcrements of 2s. Gd. The scale of pay should be .subject to the follow ing conditions : 

(c) On first a|ipohrtment the (.'onstable sliouid be regarded as on probation. 
The normal period of probatiorr for a Constable first entermg the 
Pohte should be one year, but may be extended to iS mouths if at the 
end of the &st year the Constable has not made sufficient progres.s 
for lii.s appoiirtment to be confirmed, but it is desired to give him a 
further opportunity of shovhig that he is hUelv to become an efficient 
Constable. 

(&) The Constable slrould receive his first increment at the end of one year, 
or at such later date as his appointment may be coirfirmed, and ali 
subsequent increments up to the iOth (brmging his pay to 90s. weekly) 
should be automatic on his completing 2 years, 3 years, and so orr, 
reckoned from the date of his first appointment. 

(c) The grant of the additional long service increments should be at the 
drscretion of the Inspector-General and subject to the Constable’s 
good conduct and efficient seiwice, the Corrstable to be eligible to 
recerve the first of such increments (2s. 6d. in amount) after 7 vears’ 
prvice at the ordinary maximum (90s. weekly), and the second 
mcrement after a further 5 years’ service, subject to the same con- 
ditions as to conduct and efficiency. 

u recommend that a Constable with not less than 5 years’ service 

should be ehgible for the grant of a special advance of one mcrement in the scale 
his conduct has been good, his ser\dce has been marked by special zeal, general 
be passes a qualifying examination in educational 
subjects and pohee work of the standard required for promotion ; and that a second 
?< ^icrement miglit be granted after a further year if considered 
lustified bj the Constable s conduct and efficiency. A Constable who has received 
® ^bus reach the maximum of the ordinary' scale (90s.) 
of years service. The retention of the special mcrements 
S r? continued good conduct and efficiency, and if this condition 
IS not satisfied the Constable should revert to the ordinary scale. 

13. The scale we recommend for Constables would thus be as follows 


On appointment (on probation) 
After 1 year (unless probation is 
„ 2 years from appointment 

4 

5 
6 * 

7* 

8 * 

9* 

10 * 

17* 

22 * 


^ lui apeuiai aavancc 
t Subject to good conduct and efficiency. 

14. Sergeants . — lOOs. weekly — ^2s. 6d. — 112s. fid. 


s. d. 



... 70 

0 week 

tended) ... 

... 72 

0 „ 


... 74 

0 „ 


... 76 

0 


... 78 

0 


... 80 

0 


... 82 

0 


... 84 

0 


... 86 

0 


... 88 

0 


... 90 

0 


... 92 

6t » 


... 96 

Of „ 
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townl®aS“olo?XouM that m Belfast and certain other large 

as Cadet Officers “'® ^om the ranks and fifty per cent. Join 

18. Tliere being no precedent in the Desborough Report for a scale of nav 
roZmd%he1XffigP“*“^ Constabulary.’^vte 

£310 a year whilst serving in the Depot, on appointment as Cadet. 


3rd Class : On appointment 
After 2 years 
After 4 years 

2nd Class : On appointment 
After 2 years 
After 4 years 
After 6 years 

1st Class : On appointment 
After 2 years 
After 4 years 
After 6 years 


Married. 

Unmarried. 

£400 

£360 

420 

380 

440 

400 

£460 


485 


510 


535 


£560 


590 


620 


650 



19. Cmnty Inspectors. — We are of the opinion that the rank of County Inspector 
corresponds to a great extent with that of Chief Constable in the Police Forees in 
Orreat Britain, and recommend that they be placed on the foUowing scale 


On appointment 

... £700 

After 2 years 

750 

After 4 years 

800 

After 6 years 

850 

After 8 years 

900 


20. Other Banks . — There are certain appomtments not covered by the foregoing 
scales, and in such cases we make the followhig recommendations : — 

Barrack Master ... ... ... £700 a year fixed. 

Surgeon to Force ... ... ... £700 a year fixed. 

*Oommandant (Depot) ... ... On appointment £1,000 

After 2 years £1,050 

After 4 j'ears £1,100 


Commissioner of Belfast 


£1,000— £50~£1, 200. 


Assistant Inspectors General 


£1,000— £50— £1,200. 


* The present occupant to be continued as an Assistant Inspector General, and 
to be pensioned on such scale. 


21, Good Service Pay. — ^Ah good service pay to be abolished. 


C 
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ALLOWANCES. 


22. We recommend that the following allowances be given : — 

Rerd , : — 

Constables and Sergeants. — £13 a year in rural districts and small towns. 
(The Lispector General, on the certificate of the County Inspector, to have 
power to increase the amount to a sum not exceeding a maximum of £18 in 
larger tovns, if necessaiy ; of £26 a year in Londonderry, Cork, Limerick, and 
Waterford, and of £30 hi Dublhi and Belfast). 

Head Constables. — £36 a year. 

District Inspector. — £60 a year m rural districts and small towns ; £80 a 
year in Belfast, Londonderry, Cork, Limerick, Waterford, and Dublhi. 

County Inspedors. — ^£80 a year. 

Assistant Inspectors General. — £100 a j’-ear. 

Commissio)ier of Belfast. — £100 a year. 

23. Deductions hi respect of barrack rents at present made from the pay of 
Head Constables, Sergeants and Constables accommodated in barracks should be 
disconthiued. 

24. Subsistence. — No claim for subsistence to be allowed where the absence from 
district does not exceed six hours, but w'hen necessarily absent on duty for six hours 
or more the following scale to apply : — 

Constables and Sergeants. — 5d. per hour, with a limit of 10s. per day of 
24 hours. 

Head Constables. — 6d. per hour, with a limit of 12s. per day of 24 hours. 

Higher Ranks. — lOd. per hour, with a limit of 20s. per day of 24 hours. 
Mile'age and marching money to be abolished. . 

25. Cycling. 

Constables, Sergeants, and Head Coyistahles. — £3 a year for maintenance of 
own cycle, certified as being necessary on the public sendee, and 2d. per mile 
(subject to a limit of £1 a month) for distance travelled on duty (being over 
three miles from station). 

26. Locomofion. 

District Inspectors. — £120 a year for the upkeep and use of his owoi motor 

car. 

County Inspedors. — *£160 a ^-ear for the upkeep and use of his own motor 

car. 

* This amount to be subject to re\ision as the circumstances of the coimtiy 
permit. 

27. Travelling on Duty. 

Constables, Sergeants-, and Head Constables.—Actxxal trammelling expenses by 
pubhc conveyance where available, or by special conveyance where absolutely 
necessary. All travelKug expenses to be certified by the County Lispector. 

Higher Rayiks.— Officers proceedhig on duty to Headquarters or other 
place at a considerable distance from their stations — the actual expenses of 
travelling as certified. Public conveyance to be utilised where possible. 
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Is. 6d. per week, foUowmg the recommendations of the Desborough 
-Men engaged on detective work and performing 


28. Boot.- 
Committee. 

29. Detective and Plain Clothes - 
piam clothes duty : — 

Constables and Sergeants. — 5s. a week. T 
Higher Sanhs. — 7s. a week. ' Pl»in clothes. 

With 7s. a week to cover casual expenses mcidental to detective work. 

clothes alWifce mless““mnployrf M wLk“* P’™ 

shoulT rXS S -eetmgs 

additional allowance (rf “s per dav wt*'’®" “ 

travelling expenses. ^ ^ employed, rvith second class 

30. Clerical. 

Inspe"r“\ISfdlrf« »«s to County 

to receive an aUowance of £rpm ’ onth so 1 

WrTc^Sd 

?S-tX - - 

3L Unifonn. 

be suS'andtTTby Zt 

practicable) the “erteVote^ “t “ ^ 

the Lrspecior GenerSfslmSw’bfg^ Td ^XTe tSed" 

periodic intervals. ^ snouia be varied, if necessary at 

unifo™ aSeSten ™intenance of 

32. Grime Special Branch. 

uimo hpcojal, and to one District Inspector attached to the Crime Ordinarv 
Branch at Headquarters. Any other District Drspcctors similarlv eneaaed 
to perform the work without any special allowance. ^ 

not to braffeotcl B-neh 

33. Headquarter Staff. 

alloiranS.'" ^my^ctor 0eneral.^£l50 a fear and no locomotion 

We consider that a great many of the duties now performed bv the Private 
Secictaiy slionkl be dealt witb departmentaliy. 

34. One District Inspector as Assistant to Commissioner of Belfast. — £100 a vear 
with locomotion. 

Co'mmmdant.—A troop horse to be kept for liis u,se. 

Adjiitant at Depot. — 4s. a day, in addition to pay of rank. 
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Polict Instructor. — 4s. a day, in addition to pay of rank. 

Officers attached for Duty at Depot. — ^To retain locomotion allowances of 
rank. 

First and Second Assista7its m Depot School. — £20 and £10 a year eack 
respectively. 

Assistant Storekeeper at Depot. — £25 a year. 

Medical Aiteiidoiice. — iledical attendance should be given to Members of 
the Force only and not to their wives and families. 

Compomider of Medicines at the Depot. — ^Pay and allowances as at present. 

Fuel arid Light. — Fhel and light to be suppHed to the official quarters of 
the ban’acks free, as at present, and not to the quarters of the men themselves. 

Beds and Bedding. — ^To be proruded free of cost. 

Assistant Storelceepers in Belfast and Cowities. — The actual cost of 
maintenance of store incurred as certified by the County Inspector. 

Female Attendants in Police Cells in Belfast. — 35s. a week — Is. — 42s., with 
an allowance of 5s. a week for uniform. 

Police Women. — 35s. a week; — Is. — 42s., with an allowance of 5s. a week 
when not pro\uded with uniform at pubhc expense. 

Pathological Exammatio^i of Sjmlum in cases of Suspected Tuhercidosis . — 
£10 a year — as at present. 

Weights and Measures. — Sergeants acting as Ex-Officio Inspectors of 
Weights and Measures in large cities, or with two or more rural Petty Sessions 
Districts, to receive 15s. a month. 

35. All other allo-wances to be abolished and none of those mentioned above 
to be pensionable. 


PENSIONS. 

36. We adopt the recommendations of the Desborough Committee m regard 
to pensions, namely : — 

37. All ranks should be entitled on retirement without medical certificate 
after 25 years’ approA'ed service to receive a pension for life at the rate of one-half 
the annual pensionable pay at the date of retirement ; after 30 years’ approved 
service the pension should be at the maximum rate of two-thirds of the pay at 
retirement ; and for intermediate periods of ser\ice betw'een 25 and 30 years the 
pension should be at intermediate rates. 

38. This scale should not apply to men now serving where the pension scale 
is more favourable, but w^e recommend that men should be given the option of 
accepting it in heu of their present scale and that it should be appUed to all new 
entrants to the Irish Police Services. 

39. We consider that the age limit for compulsory retirement should be : — 
All ranks below that of County Inspector ... at 57 j’ears. 

County Inspectors ... ... ... ... at 60 years. 

40. The Inspector General, with the consent of the I^ord Lieutenant, to have 
power to extend this age limit to a further period not exceeding three years. 

41. Pendmg the puhhcation of Part 11. of the Desborough Report, we consider 
that the pension? of widows and children, of the Officers and Men of the Royal Irish 
Constabulaiy should continue as at present. 
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RECOMMENDATIONS IN REGARD TO THE ROYAL IRISH 
CONSTABULARY. 

42. We recommend that the counties of : — 

Louth and Meath, 

Armagh and Monaghan, 

Cavan and Fermanagh, 

Westmeath and Longford, 

King’s and Queen’s, and 
Kildare and Carlow 

should be amalgamated foi-thwith, each double county to be treated as one County 
under one County Inspector, and that, when the state of the coimtry so permits, 
the principle of amalgamation be further applied as contemplated by Section 4 (I) 
of the Constabulary and Police (Ireland) Act, 1914. 

43. We consider that, m the uiterests of discipline, the existing three classes 
of District Inspectors should be retamed and promotion to the different Classes 
be subject to efficiency and satisfactory conduct. The 1st Class should consist 
of ^0 District Inspectors, the 2nd Class of 60 and the remaining number should 
form the 3rd Class. In the event of there being any further reduction in the number 
of District Inspectors such reduction should be made in Classes 1 and 2. 

44. Promotion to the 1st CIas.s should be made only on alternate vacancies 
until the prescribed number is reached. The same rule should apply in regard to 
promotions from the 3rd to the 2nd Class. 

45. First Class District Inspectors to be eligible for appointment as County 
Inspectors subject to the usual tests. 

46. Our attention has been drawn to the small number of CJonstables to each 
Sergeant in the Force. We are aware of the fact that any reduction in the number 
of Sergeants would retard to some extent the promotion of Constables, but with the 
present proposed high rates of pay to the rank and file we think that the dispro- 
portionate number of Sergeants (an anomaly wliich does not exist in any other 
Police Force) could be reduced without any injustice to the men ; and we suggest 
a reduction in 'the number of Sergeants in Headquarter Stations. We consider 
that the proportion of Sergeants to Constables in the Force as a whole should be 
not more than one to five. 

47. It has been brought to our notice that under the present system of re- 
distribution of the Free Force the more disturbed counties receive a higher proportion 
of Free Police than la^v-abiding counties. This arrangement appears to us to he 
inequitable and we consider that the distribution should be that, where extra police 
are considered necessary owing to disturbed conditions, the county concerned ought 
to pay. 

48. We are of opinion that the present fees in connection with the verification 
of Weights and Measures sliould be doiibled and that application should be made 
to the Board of Trade with a -view' to obtaining the necessary Order in Council to 
enable this to be done. 

49. In view of paragraph 42 of the Desborough Report we consider that rewards 
for individual acts of courage or special merit should be met by the grant of a lump 
sum. We suggest that provision should be made in the Constabulary Vote for 
rewards for Members of the Royal Irish Constabulary to supplement funds obtained 
from Weights and Measures and other sources up to £1,000 per annum. 

50. We consider that there should not be any age hmit for promotion. 

51. We recommend that the Royal Irish Constabulary Force Fund (Benefit 
Branch) should be wound up as soon as possible. 
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PART n. — Dublin Metropolitan Police. 

PENSIONABLE PAY. 

(Uniform Branch). 

=;I.nnM Scale of Pensionable Pay for C!onstables 

should be /0». weekly on the Constable’s apponitment on probatioii rising hv flimnnl 

srsfn;* t™7»ther long seUe h— nl 0^23 M 

The scale of pay should be subject to the foUowing conditions 

(a) On first appomtmeut the Constable should be regarded as on probation 

Pohcrhoil^’b™'^ probation for a Constable first entering the 
Police should be one year, but may be extended to 18 months^ if at 
the end of the firet year the Constable has not made sufficient progress 
for his appointment to be confirmed, but it is desired to give hfm a 

effiltrtt:?' - 

his fir-st increment at the end of one year, 
s„b^„ “PPOuitment oiay be confirmed, and aU 

uicrements up to the tenth (bringing his iiay to 90s. vreeklv) 
should be automatic on his oompletiiig 2 years 3 years and so nn 
reckoned from the date of his first appointmeiri. ^ 

long service mcrements should be at the 
discretion of the C hief Commissioner and subject to the Constable’s 
the &S"or* *®®““nt service, the Constable to be eligible to receive 
the first of such mcrements (2s. 6d. m amount) after 7 years’ service 

a ter a?Se7o 

comta --Utions as to 

.shoufd'br:hg“£?or?rs»t st r* ® 

subjects audpohcrwS SVwin^^^^ quahfjung exainmation in educational 

after 8 yrarft matead of 10 W™rrdo^'’ TftaTftoti™ I”’’’ 


j ordinary ; 

SS. Tlie scale we recommend for Constables would thus be as follows 

On appointment (on probation) 

After 1 year (unless probation is extended) 

2 year.s from appointment 


d. 


3 

4 

5 

6 * 

7* 

8 * 

9* 

10 =* 

17=* 

22 * 


* Subject to provision for special advance 
t Subject to good conduct and efficiency. 


70 

72 

74 

76 

78 

80 

82 

84 

86 

88 

90 

92 

95 


0 weekly. 

0 ” 

0 


in scale. 


0 

0 

0 

0 

0 

0 

0 

6t 

ot 
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56. 100s. weekly— 2s. 6d.— 112s. 6d. 

57. Mion. 8enje.ants.—ll^s. weekly— 2s. 6d.— 120s. 

58. Inspectors— a year— £10— £360. 

50. K^npedntendents . — £475 a year — ^£25— £650. 


{Detective Branch). 

60. DuteC’tivc Constables . — Constables in this Branch to receive the pay of 
Constables in the Uniform Branch, with an allowance as recommended in the section 
of our report dealing with allowances. The title “ Detective Officer ” and the special 
conditioji-s of the post to be aboli.shed. 

61. Chief Inspector.— The present holder to receive £375 a j^ear— £10— £420. 
Future appointments to this rank to receive the pay of an Inspector of the Uniform 
Branch together with an allowance as recommended m the section dealing vith 
allowances. 


ALLOWANCES. 

We recommend that the following allowances be given : — 

62. Hent. 

Co'nstables, Sergeants and Stxiiion Sergeants. — The Chief Commissioner, on 
the certificate of the Superintendent, to have power to grant an allowance 
not exceeding a maximum of £30 a 3'ear ; and in the case of Station Sergeants 
up to a maximum of £36 a year. 

63. Inspectors. — ^£50 a j'^ear. 

64. Superintendents. — ^£80 a year. 

65. Subsistence. — No claim for subsistence to be allowed where the absence 
from the district does not exceed 6 hours, but when iiecessarilj' absent on duty’ 
for 6 hours or more the following scale to apply : — 

66. Constables and Sergeants. — 5d. per hour with a limit of 10s. per day of 24 
hours. 

67. Station Sergea?its and Inspectors. — 6d. per hour with a limit of 12s. per 
day of 24 hours. 

68. Superintendents and Higher Ranks. — lOd. irer hour with a limit of 20s. 
per day of 24 hours. 

69. Cycling. — Where a cy’cle, certified to be necessary on the pubhc ser^dee, 
is used foT' the greater paid of a v'ear an annual allowailce of £3 to be granted for 
the niaiutcuauce of the cycle and is. per day on each day the cycle was u.sed on duty. 
When used occasionally the allowance of Is. per day only to be granted. Li neither 
case is £1 per month to be exceeded. 

70. lAiCOinotion. 

Inspectors. — ^£12 a j’^ear. 

Supenntendents. — £18 a year. 

71. Boot. — Is. 6(J. per week, as recommended by the Desborough Committee. 

72. Detective. 

Detective Constable. — 7s. a week whilst certified by the Superintendent to 
be engaged on detective work. 
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,0, above a special allowance of 2s. per day to 20 men of 

the G Division at present employed on special duty. When normal conditions 

agam prevail this allowance to be abolished. miraons 

cler Jat 1™^“ “Uowance.s (72 and 73) to be given to men engaged on 

75. Chief lMjieetor.~£S0 a year. 

76. Plai/i Clothes. 

Lower Ranks. — os. a week. 

Impestors and 8u2)eriniendents.-~lB. a week. 

77. Men engaged, on casual duty in plain clothes not to be paid the plain clothes 

aUowance unless so employed for a full week. ^ oiotiies 

to releivo''™ as duly certiiieated Shorthand Note-takers at public meetings 

to lecene os. per day while so employed m addition to plain clothes allowance. ® 

79. Uniform. 

fitted by b® -PPM -d . 

fn £15 a year, unless aupphed with uniform. On promotion 

^omlJrriie” “ 

81. Crime Special.— The Superintendent of “G” Division for other Officer 
S em^’oyed."^'' Branch) to receive an allowance of £66 a year while 

for clothiLg“' "'®®k-ls.-42s., with an allow^ance of 5s.' per week 

a wefkfortrort.^”*’“^^^^^ ** week-ls.-42s., with an allowance of 6s. 

holder' » y®^r m addition to pay to the present 

85. Medical dfenduwe.-Prmcipal Medical Officer, £360 a year. 

Assistant Medical Officer, £200 a year. 

Divisional Medical Officer, £100 a year. 

their“*and ?amffii““ “®” t® 

87. Clerical. 

Unifo™ t® P-y - Sergeant in the 

to a;ceprpromS*to\r^^^^^^^ P”- or declines 

take up ordinary section duty. ' Sergeant, to vacate the post and 

but not to the ^a^^'oFthe 1"®''^®'^ ^"^®® present, 

Beds and. Bedding—Vo be provided free as at present, 
to be“pefioS“““™”“^ “‘I ™“® ®f tkose above-mentioned 
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PENSIONS. 

to IK^sio^ ^^^^l^rocommendatiou. of the De.borough Committee m regard 

S s"S= 

“PPJ-l t->l -w 

94. We consider that the age limit for compulsoiy retirement should be 
All ranks below Superintendent ... ... at 57 yeans. 

Superintendent at 6o years. 

norvef Lieutenant, to have 

power to extend this age hunt for a further period rrot exceeding three years. 

tl.nt *‘‘r puWicatiorr of Part II. of the Desborough Report, we consider 

MetotolitaTf^^^^ r M™ ‘‘“‘i mL of the Dublin 

iVietio]5olitaii Police should continue as at present. 


RECOMMENDATIONS IN REGARD TO THE DUBLIN METROPOLITAN 

POLICE. 


and men servitrg in the Dubhir Metroijolitan 
loltce shorrlcl be errtrtled to demarrd a Sworn Inquiry in cases where serious charges 
involving dismissal are brought against them. ® 

question of a rest day is one vhich we consider should receive the 
attention oi tlie Executive Government when circumstances permit. 

99. There should be no age limit to promotion. 


100. We consider that rewards for individual acts of courage should take the 
form of a money payment and that the sum to be granted each vear should not 
exceed the average payment ’for the last ten years. 
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G ENERAL RECOMMEND ATIONIS. 

101. FoUo-uing the reeomiiieudations of tlie Desborougli Committee, ^^•e cousidei- 
that the rates of pay suggested by us for the two Irish Police Forces should be 
retrospective as from the 1st April, 1919, that all allowances should be deemed to 
have been operative as from the 1st October, 1919. and that ail deductions in 
respect of rent should be repaid as from that date. 

102. We understand that the general rule in the Police J^’orces in Great Britain 
m computing pensionable ser\ice is to lea^ e it to the discretion of the Police Authority 
whether service under 21 yeai-s of age .should be allowed to count for pension, and 
we recommend that this policy should also be adopted in future in the Irish Police 
Service. 

103. \Xe undei-stand that, in view of the increased pay to the members of the 
Pohee Forces m Great Britain (to which the Irish Police Forces are to be 
approximated) deductions at the rate of 2-| per cent, are made from the pay of all 
ranks towards pension under Section 15 of the Constabulary and Police (England) 
Act, 1890, and we are of opinion that j)owcr should be obtained to require similar 
deductions from the pay of the Irish Police Forces. 

104. We consider that full-drc.ss uniform should no longer be requiied in either 
of the Irish Pohee Forces. 

105. We recommend, with some hesitation and with much regret, that the 
Moimted Branches of both Forces should be abolished, but consider that the 
necessary number of troop horses for transport purposes at the Royal Irish 
Constabulary and Dublin l\Ietro])olitan Police Depots, and one troop horse for the 
use of the Commandant at the Royal Irish Constabulaiy Depot, should be retained. 

106. Before concluding our report we desire to place on record our deep 
appreciation of the assistance we received throughout the whole Inquiry from Mr. 
C. Tyrell-Smith of the Local Government Board for Ireland. 


We have the honour to be, 

Your Excellency’s most obedient Servants, 

(Signed) JOHN ROSS {Chairman). 

*J. J. TAYLOR. 

*M. F. HEADLAM; 

*T. J. vSMITH. 

♦JAMES B. WRIGHT. 

I;. W. MURPHY. 

C. TYRELL-SIHTH, 

Secretary. 


Dated this 2nd day of December, 1919. 
DuBriiN Castle. 


* Subject to the reservation which follows. 


Printed image digitised by the University of Southampton Library Digitisation Unit 



17 


AMATX4AMATI0N OF THE TWO IRISH POLICE FOPXES. 


Reservation. 

■ P^V of the t'wo Forces are now 

assimilated under the recommendations contained in the report of the 
Desborough (bmmittee, we, the undersigned, think that the question of the 
amalgamation of the Wo Police Forces m Ireland, which, in our opinion, \\ ould 
lead to both economy and efficiency, should be seriously considered bv His 
Majesty’s Government as soon as it becomes possible. 

(Signed) J. J. TAYLOR. 


M. F. HEABLAM. 


2nd December, 1919. 


T. J. SMITH. 

JAMES B. IVRIGHT. 


The Irish Police Pay, &c., Committee, 

No. 5 Upper Castle Yari>, 

Dublin, 2vd Decemher, 1910. 

Your Excellency, 

I desire, as Chairman of the Committee, in transmitting our Report, to bring 
under your notice certain matters vhich could not properly appear therem. 


The Acting Deputy Inspector General of the Royal Irish Constabulary, 'Mr. 
T. J. Smith, C^B.E., and the Chief Superintendent of the Dublin Metropolitan 
Police, Mr. Laivrence W. Murphy, were members of our Committee. 


It was undesirable that these Officers should sign a report dealing with the 
pay and pension of Officers holding a rank superior to their own in their respective 
Forces, or \vitli their own pay and ]>ension. 


The Committee, in these circumstances, agreed to a suggestion made by me 
that I should write this letter to Your Excellency containing the proposals hereinafter 
mentioned, which have been a])])roved of by tlie members of the (.'ommittee (other 
than the two Officei-s above referred to) and that the letter sliould be deemed to 
be part of the Rejjoit. 


ROYAL IRISH CONSTABULARY. 

his})ecior Gemml ... ... £1,800 a year — £50 — £2,200, with £150 a year 

for a hou.^e. 

Deputy Inspector General For the ])resent occupant, iMr. T. J. Smith, 

£1,350 a year — £50 — £1,500, with £100 a 
year for a house. His pension to be 
calculated at two-thirds of bis actual 
salary at the date of retirement. 

In the case of future appointments the scale 
to be £1,300— £50 — £1,500, ■with £100 a 
year for a house. 

The lights as to pension conferred on an Inspector General, a Deputy Lispector 
General, and a Surgeon appointed from outside the Force under Section 3 (3) of 
the Constabulary (Ireland) Act, 1871, should, in respect of future occupants of the 
Offices, be abrogated. 
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DUBLIN METROPOLITAN POLICE. 

Chief Commissioner ... *£1,300 a year — £50— £1,750, with £150 a 

year for a house, and £160 for locomotion. 

The present occupant to enter the scale at 
the maximum — £1,750, and his pension 
to be calculated at tA\’ 0 -thirds of his actual 
salary at the rate of retirem'ent less the 
amount of his military pension. 

Assistant Commissiofier ... £900 a year — £25 — £1,000, \nth £100 a year 
for a house, and £120 for locomotion. 

Chief Superintendent ... £700 a year— £20— £800, with £80 a year for 
a hou.se, and £24- for locomotion. 

* JxL case of future appohitments salary to be £1,300, rising by £50 to £1,700. 


In case of a vacancy occurring in either of the last-mentioned Offices thev 
should be amalgamated with a salary of £800 a year — £25 — £1,000, \nth £100 for 
a house, and £120 for locomotion. 

A point much pressed by the representatives of the Dublin Metropolitan Police 
was that a Regulation should be made by the Inspector General to the effect that 
all Superintendents and Higher Officers of the Dublin Metropolitan Police when in 
Uniform should be saluted by Sergeants and ('onstables of the Royal Irish 
Constabulary. It is desirable that such a Regulation should be made. 

It has been brought to our notice that a large number of small barracks (300) 
are at present unoccupied throughout the country, and that rent is being paid for 
them. 

It is the opinion of the (,'ommittee that a detailed examinatio]i of the 
circumstances of each case sliould be taken in hand at once, and that the tenancies 
of tho.se barracks which are not indispensable should be terminated as soon as 
possible, arrangements being made, where possible, to avoid loss on the remainder 
either by sub-letting or by using them for public purposes. 

It has been brought to our notice that considerable discontent has hitheito 
existed among both Forces not merely on account of the inadequacy of ]iay but 
for other reasons. The Committee are .strongly of opinion that a consistent policy 
of administration when once adopted would do much to allay this feeling. 


I have the honour to remain, 

Your Excellency’s most obedient Servant, 

(Signed) JOHN ROSS, 

Chairman of the Committee. 

His Excellency the Lord Lieutenant-General 
and General Governor of Ireland. 

letter from Mr. Murphy in reference to amalgamated salary’ of 
A^istant Commissioner and Chief Superintendent, which I had not an opportunity 
nf bringing before the Committee. I agree with it entirely, but Mr. Headlam 
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DUBLIN METROPOLITAN POLICE. 


Chief Superintendent’s Office. 

\st -December, 1919. 


IRISH POLICE PAY COMMITTEE. 

Dear Sir John Ross, 

Before the Report re above is signed, I beg to bring a matter to your notice. 
It arises in your own Report, and therefore, I trust, you will be able to adjust it 
even at tliis stage. 

It concerns the suggested amalgamation of posts of Assistant Commissioner 
and Chief Superintendent, D.M.P., on next vacancy arising in either rank. The 
pay recommended for present Assistant Commissioner is £900 — ^£25 — £1,000, while 
that of Chief Superintendent is £700 — £20 — £800. 

The pay after amalgamation is recommended as £800 — £25 — £1,000. Though 
the Treasury save over £800 per annum by this, it is suggested the officer performing 
the work of two hitherto will commence at £100 less than present Assi.stant 
Commissioner. 

Moreover, before an officer attains rank of Chief Superintendent or Assistant 
Commissioner, D.M.P., he usually has over 36 years’ service, and therefore his 
maximum salary would not be reached for 8 yeai«. Meantime, he would be com- 
pulsoiilj' retired at 60 years, so that it would be absolutely impossible for him to 
attain the maximum salary by suggested arrangement. 

Either of the following alternatives would, I suggest, set this anomaly right : — 

First, to let the paragraph read : — “ In case of a vacancy occurring in either 
of the last-mentioned Offices, they should be amalgamated with a salary of £900 — 
£25 — £1,000, with £100 for a house and £120 for locomotion ” ; or 

Secondly, by making the increments from the scale, £800 to £1,000 be £40 
per aimum, by which the Officer would reach his maximum salary in five years. 

I may add that Mr. Smith, Deputy Inspector General, E.I.C., my colleague 
on the Committee, agrees to this suggestion, and I believe I can say the same for 
Sir John J. Taylor. 


I am, dear Sir John Ross, 

Your very obedient Servant, 

L. W. MURPHY, 
Chief Superintendent. 


Rt. Hon Sir John Ross, P.C., 

“ Oaklands,” 

Stillorgan, 

Co. Dublin. 
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SCHEDULE. 

NAMES OF WITNESSES WHO APPEARED BEFORE THE COMMITTEE. 


ROYAL IRISH CONSTABULARY. 


Brig. -Gen. Sir J. A. Byrne, K.B.E., &c., Inspector GeneraJ. 


County Inspectors 

A. -A. Roberts 

(Howth). 


C. P. Power 

(Kilkenny). 

District Inspectors 

Maloney 

(Bray). 


Marrinan 

(Ferinoy). 


Harrison 

(Belfast). 


Gregory 

(Lisburn) 


Kearney 

(Boyle). 


Greer 

(Bandon). 


Moore 

(Donegal). 


Blaney 

, Depot). 

Mr. E. W. Pearson (Commandant). 

Doctor Peacock (Surgeon to the Force). 


Mr. O’Neill F. Kelly (Ex-Barrack Master). 


Mr. Holmes (Crime Special Branch). 

Head Constables 

O’Sullivan 

(New Ross). 


Clarke 

(Cork City). 

Sergeants 

Foley 

(Belfast). 


Folan 

(Depot). 


Hanrahan 

(Tyrone). 


O’Shea 

(Kilrush). 


Slack 

(Belfast). 

Constables 

Hayden 

(Portumna). 


Glennan 

(Leitrim). 


McKeown 

(Arklow). 


O’Connor 

(Bandon). 


Wade 

(Derry). 


DUBLIN METROPOLITAN POLICE. 
Lt.-CoL W. Edgeworth Johnstone (Chief Commissioner). 
Mr. Fergus Quinn (Assistant Commissioner). 


Swperint&ndent 
Inspectors 

Station Sergeants 
Sergeants 
CoThstables 

imi. (Wt. 40479). 3, 2.000. 4. 1020.— A. T, & Co.. 


... Willoughby. 

. . . Barrett. 

Kelleher. 

McFeely (G Division). 
... Lynch. 

O’Keeffe. 

. . . Beirne. 

Hurley. 

• Cuddihy. 

Beggs. 

Spillane. 
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